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INTRODUCllON 

TIIIS BOOKL I T 15 I OR rlll MAN OR WOMAN 
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WHJCII MAY Bf NEW TO YOL 

YOU S IIOULD HAVF TII£ WIIOLC PICTURE 

WCLL IN MIND 

8Ef0RL MAKl1'C A DC Cl<;IO:"i 

ABOU I A JOB WITH tRLOLl!. 

TllllH I ORf, 

ALTHOUGH IBIS BOOKLET IS '<ECESSUJLY LO'G 

IT IS IMPORTANT THAT 'IOU ltEAD IT ALL 

CREOLE PETROLEUM CORPORATION 

1230 AVENUE Of Tl➔E AMERICAS 

NEW YORIC 20 N Y 



WHAT IS CREOLE 

librar, 
Dit Um ' 1 

el Tn11 

C RLOLC PCTROLEUM CORPORATION 1s a Un11ed States company 
operating in Venezue la I t 1s one of the maJor otl compani~ of 
the world. 

It 1s a big company. I ts investment of more than one billion 
dollar~ in Venezuela 1s probably the largest of any Amencan com­
pany m a single foreign country 

Venezuela is second only to the Umted States m 01! producuon. 
And Creole 1c; the la rge t oil company in that country, producing 
over one m1lhon barrel'> of 011 a day - over 40% of the total 
of the country. 



u ploratwn 

There arc I 5,000 Creole employee-, They perform all the job, 
of a complete oil compJn) : fmdmg the 011. producmg 11, tran,port 
ing 11 refining and markctinr 11 upportmg tlm effort arc all typ.!s 
of ,taff, and ,erv1ce pcr.onncl \\ ho maJ..e 1t po\\1blc for Creole to 
operate \\ 1th an unu,ually good record of ,uccc,~ 

Re/mmg 

2 

Trt1111porta11011 

ltc; profits pa\c;ed the $200 m1llton a year mark m 1951 and 
have continued upward, approaching $300 mtlhon m 1955. Sale\ 
have continued on an upward chmb. Crude 011 1s sold to many 011 
companies in the United States, m South America, and m Europ~ 
Creole's refined products mclude gasoline, J..erosene. d1e,el fuels, 
asphalt , and heavier fuel oilc;, Much of II output goes mco these 
heavier fuels for use in ships, power plants, and mdustry. 
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Affiliati<>n With lnndnrd Oil Compnm (\n• Jrnn) 

e 
Creole 1, a -,ub,idiary company of the , .. orld\ largc,t 011 com 

pa,\ tandard Oil Com pan> ('\cw Jer,c>) Thi, i, the company 
popular!) known a, the "Jer,c> Company" 1t owns a very large 
portion of the Creole ,tock Creole\ ,tock 1, aho traded m ,everal 
important ... tock market, of the world, mcludmg the C araca, 
nchange. 

The Jel'q company ha, man} other affiltate, around the \\Orld 
In the United tate, the) mclude E-,..,o tandard Oil Company m the 
Li.,t and the uth. Humble 01! &. Refining Compan) in Texas and 
th1. uth. al,o Carter O1I Compan} m the We t. . either the<,e 
companies nor Creole arc connected with the several other 01I com 
panic\ in the l, that ha,c t.indard 011" a1, part of their name 
Man) of the Jel'e} family of companies use the brand name "Esso" 
to di,tingu1,h their operatiom. or product, In Venezuela, for 
examp e Creole\ g:150Jme<, are "fa,o E:-..tra", "Es<,o Especial", and 
°'E ,o- L1kC\l,1<.c 1t motor 01ls have the "Esso" name. 

Although the original name, Creole Petroleum Corporation, 
date:-. bad. to 1920, the compan} a, \\e know 1t today was formed 
in 1943 \\Ith the joining of the tandard Oil Company of Vcncrnela 
311d the cnezuelan prop!rt1e<, of the Lago Petroleum Corporation 
Thi ga,e Creole important producing area.-. m both the eastern and 
\\e<.tem paru of the country Its headquarte~ office<, m Venezuela 
are in Caracas. capital city of the country 

Lo,;1 n,1/ai oprra110111 alone: l.ake Maracaibo, 
Jho,..,ng \\t'lll , I( 11 a 11lops 1111d o//u:t1, am/ employu1' homti 
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lct/\ttir, In ,\fmn· Pm/\ of Vr11ewrla 

The btf producing area for Creole is out in Lake Maracaibo 

10 the We,t Over 800.000 barrels a day of crude arc produced 
rrom mer 1,800 y,elJs with derrick~ ,itting on conc.retc. ~tilts in the 
l,tke In many places the water 1,; I 00 feet deep but Creole ha-; long 
,ince mastered the art of 1,inkmg huge concrete piles and erecting 
tt\ drilling platform,. Mo,t of thc,c are within 45 minute from 
,hore by fast launch. 

Three Creole d1,;trict<; h,tvc been e<,tablished along the eastern 
\hore line of the lake These arc large operation, La Salma ha~ 
,1round 3,500 employees, Tia Juana ts approaching 2,500, and 
Lagunilla\ i over 1,600. The Maracaibo district is dnllmg m the 
\\CStern part of the lake 





A well in the East 

In ca tern Venezuela, there are producing activities at San 
Joaqufn, Ju epfn, Quiriquire, Temblador and Pedernales. The East 
account for sotne 20 % of Creole's total crude oil production, and 
ha about 2,500 employees. 

The docks at Caripito 

Also in the East is the refinery at Caripito. It processes some 
60,000 barrels a day of crude. It is located on the San Juan river 
and tankers proceed to Caripito, a trip of six hours up from the 
mouth of the river. 

Carip;to Ref incry 



A 1111,ay Refinery towers at dusk 

Creole' largest refinery is at Amuay on the Paraguana Penin­
ula in the western part of the country. This is a modern refinery 

which includes three pipe stills and a hydroformer. It was all built 
ince World War II, much of it within the past five years. It has a 

capacity of 224,000 barrels a day. It receives twice that amount 
of crude from a pipeline coming from the Lake Maracaibo area. 
The refinery has extensive dock facilities for the tanker shipment 
of this crude. 

Tankers at A ,nuay piers 
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1 dern J\1 t/1< ds And ,1rou,1 h 

rcole has a 20 1nillion plant far out jn the Jake to take gas 
fron1 the \vcll ·, con1prcss it and feed it back underground to main­
tain pt r\surc in the oil reservoirs. A second plant of this type is 
being built other · arc planned. This is typjcal of the modern ap­
proache being u. ed for conservation and better production. 

Underwater production ha5 required many other unusual de­
velopinent . There are over 2,000 miles of pipe laid under the lake 
to collect and di tribute the crude oil. These must be especially 
protected against corrosion. Creole operates a fleet of over 350 
marine craft of n1any type5 to haul personnel and materials to its 
lake operations. 

Exploration and drilling are essential to a company's continued 
success. It must keep finding oil and maintaining its crude oi1 re­
serves. Creole has had an active and successful program in this 
direction. In 1955, for example, it completed 330 wells, up over 
50 % from the year before. One-fourth of these were wildcat wells, 
and another 100 were exploratory. Creole's crude oil reserves con­
tinue to increase. 

Gasoline marketing has grown rapidly in Venezuela, partic­
ularly with the increasing number of modern cars and the govern­
ment's program for modern highways. Competition is keen, with 
modern advertising campaigns, excellent high octane fuels, and 
up-to-date service stations. Sales in the local market are now at 
30,000 barrels a day and going up. 
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1 o find and produce oil 
ef /ic1ent/y u1 l akc Maracaibo 
C reoh had to de'velop new techniques. 
A hove a station at Tia Junna 
to pzunp ga.s bacl into oLI re~ervo:-r. 
Below, dnlluzg operations ,n the lake 

The growth of Venezuela has boosted 
its de,nand for petroleurn product~ 
and ,nodern rnarketzng n1ethods. 
Here are a new er\·ice statton 
and a product distribution bulk plant 



A11 Types of Skill\' In It\ People 

1ne out of ten Creole employees are Venezuelan. Today Vene­
zuelan hold job at every level in the company, including the 
board of directors. They n1ake good mechanics, drillers, operators, 
accountant , clerks, managers, and staff assistants. They compete 
for jobs on an equal footing \Vith overseas employees. 

Yet such is Creole' need for experienced people that numerous 
job are filled by personnel from the United States. This wiJI con­
tinue. Creole offers career employment to both the North American 
and the Venezuelan. 



Men in technical fields often come to Creole just out of college. 
But, in addition, opportunities exist for more experienced people, 
both those with experience in technical and professional fields, and 
those skilled in oil operations. The company has many unusual 
needs. For example it maintains a large fleet of launches, tugs, and 
barges for its lake operations, and performs the major overhaul of 
this equipment and engines. 

Creole is in all sorts of construction, from homes to wharfs. 
It operates modern pipelines, water systems, and great electric 
power plants. 

Creole has modern accounting departments, with the latest in 
machines, including recent developments in the electronic data 
processing field. Hundreds of employees are engaged in personnel 
work, medical services, training activities, and community schools. 



WHAT IS YOUR PART IN THE PICTURE 

You 1nay be looking at foreign 5ervice for one or more reasons: 
perhap for a career of broader experience; or more rapid advance­
n1ent po ibilities; or n1ore attractive long-term economic features. 
You hould be able to find these in Creole. 

ew employees are given help and guidance in fitting into 
their job - and into the life in Venezuela. The con1pany recognize 
that people from the United States find that there are many dif­
ferences - in people, architecture, customs, laws, scenery, and 
language. 

You are considered, in one sense, a guest of the Venezuelan 
people and their Government. The company is vitally intere ted 
in the maintenance of good relations within the country and the 
com1nunity. It expects its over eas en1ployee to be good-will an1-
ba sadors. It also expect each person to n1ake a real effort to learn 
the language and understand the custom of the country. 
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Plenty of Help to .tear11 panish 

A good \Vorking knowledge of Spanish is essential to satis­
factory job performance - and for progress in the company. It will 
help you greatly in training Venezuelan employees. 

The con1pany recognizes its responsibility to assist overseas em­
ployees in this goal. It has a three-part program of instruction : 

I. A one-month full time, off-the-job course in basic Spanish is 
norn1ally given new overseas employees. This is scheduled reason­
ably soon after arrival in Venezuela, but often not for the first few 
n1onths. At the present time this course is given in Caracas and 
the employee attending from a field location lives in a hotel with 
full salary and normal expenses paid by the company. 

2. A supplementary course is given later, after working hours. 
This is done in the field locations. 

3. An advanced course is given in local areas for those who have 
completed the others sucessfully. All of these courses are given 
free of charge. 

In addition, instruction can be arranged outside of working 
hours under the company's Educational Refund Plan, where 2/ 3 of 
the tuition costs are refunded when courses are satisfactorily com­
pleted. 

This company assistance is aimed at helping - but the indi­
vidual still has the responsibility to develop his working knowledge 
of Spanish. There is plenty of opportunity to practice and Spani h 
is not a difficult language. 
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Pipeline pzonping tat1on at Ule Main Off ice at Tia Juana 

Your Assignment - Now and Later 

The of(iice ar;ea ... 

When you are offered a position with Creole, the details of your 
assignment are made clear. It is intended to start you in a specific 
spot. The needs of the company may change, however, and thus 
require your assignment to a related type of work. 

In a company which has been growing and developing in 
various directions there has been an increasing need for transfers of 
some overseas personnel. The transfer possibility always exists. 
These are transfers within Venezuela, to and from cities and opera­
tional areas. Often the transfer means new or enlarged opportunity. 

and a control roon1 ... at Anzuay 



T hrough it Per onnel Development Program, the company 
1nal " ~ cry effort to 5elcct the be t qualified individuals for pro-
1not1on ln fact, the purpose of this Program 15 to help each indi-

idual plan hi career along the line which are most interesting to 
him, and then to pro ide opportunity to develop himself to his 
n1a in1un1 potential. The e opportunities are typically in the form 
of training cour e or training as ignment . Often they provide the 
opportunity to learn new phases of the business. 

In n10 t places in the field the normal work schedule is six days, 
4 hours a week. The practice in Caracas is a five-day week, 8 
hours a day. Overseas per onnel with supervisory responsibilities 
receive no overtime pay since they are considered as being on a 
continuous re ponsibility basis. 

-----------
An important supervisory responsibility is to train your employ­

ees. Part of your normal duties will be the instruction of Vene­
zuelans not only in their current assignments but also to qualify 
for promotion. Success as a supervisor requires patience, per ist­
ence, ability to improvise, and an understanding of your workmen. 

Overseas employees are brought into Venezuela becau e Creole 
needs their specialized skills. They may not engage in or be con­
nected with any other business in Venezuela. 
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1' our R' gula,· 1onthl ' l'av 

~lh n y u arc elected for a position you will receive an employ­
n1 nt offer letter fro1n reole. This written offer and its acceptance 
i the only work "agreen1ent '. ( ertain new employees with re­

arch duties are a ked to ign an agreement covering patent rights.) 
The employn1ent relationship is one that continues indefinitely 

until tenninated by tran fer, retirement, or in some cases resigna­
tion or di mi al. 

our alary i paid n1onthly in U.S. currency by check drawn 
on a U.S. bank. Although the company reserves the right to make 
alary payments in Venezuela in Venezuelan currency, it has not 

been paying overseas employees this way. 
Your pay check is mailed by the company from Venezuela 

direct to the bank or individual you select in the United States. 
You can cash your personal checks at Creole's offices, and thu 
ecure Venezuelan currency for living expenses. 

It is difficult to cash checks drawn on banks of countries other 
than the United States. It is therefore very advantageous for you 
to establish an account with a U.S. bank before departing for Ven­
ezuela. After arrival you will be asked to designate where your 
pay check is to be sent. 
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A group of Creole field employees 

The Prof it Sharing Payment 

As an employee you are also entitled to receive the profit­
sharing ("Utilidades") payments the company makes as specified 
in Venezuelan law. The company has paid the maximum every 
year since the Jaw was established although the amounts cannot 
be f u1ly determined each year until the company's yearly earnings 
are calculated. Since 1945 payments have amounted to 16-2/3 % 
of the overseas employee's annual sa lary. This equals two months' 
extra pay for one who worked the full year. In recent years the 
payment has been made in two parts: one in December based on 
l J months· carnjngs; the balance paid the following March. 
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The l11co111e Tax Picture 

Venezuela levies an income tax which will average from 3 % 
to 4-½ % of your gros earnings, including "utilidades''. The law 
requires the co1npany to withhold 1 % of your monthly salary, which 
j con idered the "normal" tax. The balance is paid in your return 
\vhich i filed after the end of each calendar year. 

Under present Vene1uelan income tax laws, you wi11 find an 
opportunity for substantial savings over what you would pay if 
living in the States and subject to U.S. income tax. 

The company does not withhold any part of your salary for U.S. 
income tax. Your salary is exempt from U.S. income tax if you 
qualify properly. One way is by maintaining uninterruptedly your 
re idence in a foreign country for one full taxable year - normally 
a calendar year. Business or pleasure trips back to the States do not 
norrnally affect your foreign residence status, so long as your home 
remains abroad. 

Concrete piles for well platforms are hoisted by heavy crane at La Salina 
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It i al o po iblc toe empt part of your salary ( up to $20,000) 
f ro111 ta if you arc in foreign countries for 510 days out of 18 con­
ecutive month . 

E en1pt income from U.S. income tax includes only compensa­
tion for personal ervices rendered outside the U.S., called earned 
income. It does not include income from dividends, interest, sales 
of property, etc., regardless of the source. Neither foreign presence 
nor foreign residence relieves one from filing a return or paying 
a tax on income not earned for services outside the U.S. 

The amount paid as Venezuelan income tax may, under certain 
conditions, be taken as a deduction or as a credit against U.S. 
income tax. 

If an employee at a due day for a U.S. income tax return has 
not qualified for an exemption under the methods indicated above, 
but expects to do so in the future, he may - giving such expectance 
as a reason - request an extension of time for filing his return 
until the time he has qualified. 

Construction barge with pile-driving rig in Lake Maracaibo field 
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H' ill Your /11crm1f Gtow 

i our salary is established for work anywhere in the country, 
whether your family is with you or in the States 

Salaries paid for work with Creole in Venezuela are consider­
ably higher than paid in the United States for comparable work. 
Part of thi is as an inducement to work overseas on a permanent 
basi . Part of it is because the cost of living in Venezuela is 
ubstantially higher than in the States. 

There is no "cost of living" bonus or allowance, excepting for 
per ons assigned to ( or later transferred to) Caracas or the city of 
Maracaibo. A temporary cost of living allowance of 5% of the 
employee's salary is paid while actually assigned to those cities 
becau e living costs there are higher than in the fields. 

The company gives a great deal of attention to insuring that 
alaries of its individual e1nployees are fair, just, and up-to-date in 

comparison with positions within the company and with salaries 
paid in other leading companies both in Venezuela and the States. 

Broad salary ranges for every position give the company ample 
opportunity to reward n1eritorious individual performance with 
salary increases. Increases may also be given recognizing greater 
responsibilities when an individual is promoted. Salary reviews are 
made periodically and take into account not only the individual's 
job performance, but also economic factors which affect general 
salary levels. 
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BENEFITS SUPPLEMENT YOUR INCOME 
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Creole is noted for the security it offers you through its benefit 
plans. These plans help you to meet many of the heavy financial 
burdens that often face individuals and families. They provide a 
way of guaranteeing old age income for the years after your retire­
ment. They protect you against the financial hazards of disability. 
They enable you to build up savings against the emergencies all of 
us occasionally meet. They protect your f amity in the event of 
your death. 

Highlighted here are the 1nore i1nportant features of on1e of 
these plans. We will be glad to give you the texts of official boo 
lets which govern the p1an. 



• 

Th Annuity Plan 

Thi Plan will provide you with income every year of your life 
after rctirc111ent equal to 3 % of your career earnings while you 
parti ipated in the Plan. 

If rou participate in the PJan for 25 years, your annual retire-
111 nt incon1e would be 7 5 % of your average salary. If you partici­
pate for 30 years, it \vould be 90%. 

The e liberal benefits are made possible by the joint contribu­
tion by you and the company. You get a liberal return on your 
contribution , ince every $7 you put into the Annuity Plan will 
bring you back about $3 every year of your life after retirement. 

nnuities are paid for a guaranteed minimum of 5 ful1 years 
fron1 your retirement. Should you die before the 5 years are up, 
your widow or other beneficiary would have that protection. As a 
re ult, if you retire at normal retirement age, payments totalling 
about 15 are guaranteed for every $7 you contributed. Naturally 
the longer you live beyond 5 years of your retirement the greater 
this return is . 

YQlT INVEST 

$$$$$$$ 

YOU RECEIVE 

$$$ $$ $$ $$ $$$ 

1 T YEAR 2ND YEAR 3RD YEAR 4TH YEAR 5TH YEAR 

,? YE.\.R OF PAY_\!E~TS CUARA TEED TO YOU OR YOUH FA~ULY 

PLUS 

$ $ $ 
EACH YEAR 

FOR THE RT!.~T OF YOUH LIFE 
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The ·e facts arc based on retirement at normal retirement age 
( 60 for n1cn, 55 for \Vo1ncn). But you may retire earlier, as early 
a age 50. You can n1ovc up your retirement age one year for each 
2½ year of over eas service (for instance a man with 20 year 
overseas could elect to retire 8 years early, or at age 52). 

If you retire early, the an1ount of your annuity income is re­
duced. The rea on is clear. You and Creole make payments for a 
horter period and the annuity would have to cover a longer period 

of life expectancy. 
As mentioned above these annuities are paid for by both you 

and Creole. If you participate in the Plan, 7 % of your salary will 
be et aside each pay period. Creole contributes enough to assure 
you the annual retirement income described above. On the average 
Creole contributes about three times as much as the employee. 

You will also be covered by U. S. social security during your 
service in Venezuela since Creole is a U. S. corporation and you 
and the company will be required to make social security con­
tributions. The retirement income figures cited above include that 
part of your social security income that results from company con­
tributions. The part that results from your own Social Security 
contributions will represent additional retirement income. 

Tf you leave the company before retirement for any reason, you 
may get back in cash all the money you contributed to the Annuity 
Plan plus interest. Or, based on the length of your company serv­
ice, you may take part ( or all ) in the form of a certificate for a 
paid-up annuity. Payments on this will be scheduled to begin when 
you normally would have retired from the company. Any balance 
will be paid in cash. 

Should you die before retirement, all the money which you 
contributed to the Annuity Plan plus interest will be paid to the 
person or persons legally entitled to it. 

Both the company's and your annuity contributions are turned 
over to a large U. S. banking house serving as trustee, which hold 
the accumulating funds in trust until your retirement or termination 
of employment. At that time your annuities are purcha ed from 
an insurance company ( unless in the case of a termination you 
choose a refund of your contributions). 
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thr Sflvings Plan 

11 you pnrticipatc in the Annuity Pf an. you can al<,o instruct the 

01npany to dcp )sit a part of your salary in the Savings Plan. 

l cp ~nding on ho\v n1uch you contribute, rcolc makes regular 

ontribution. to your account in the Savings Plan as follows: 

YOU O TRIBU1 E 

CRI:OLE ADDS 

'IOT,\J <iAVJNGS 

J> H R h N ·r O I Y O U R S A L A R y 

2 

1 

3 

4 6 

1½ 2 

S½ 8 

8 

2½ 

10 ½ 

10 

3 

13 



'a'ou an us" nny balan(.;c in your Savings Plan account lo buy 

tandard ii on1pnny ( Ne\V J crscy . lock at the 1narket price. 
1 h hnrt;s of stock \Vill be held in the Pinn in your name. But the 

div id nds at\; s~nt to you. 

t int rvals of not less than 6 n1onths, you 1nay withdraw up 
to 2/ 3 ot \Vhat you have put into your Savings Plan account. 

ou 111a also borrO\V 1noney against your balance in the Savings 
Plan at intervals of not less than 6 1nonths. Jf your credit balance 
is large enough you can get a loan of up to a ½ year's salary. 
Loan n1u t be paid back within 4 years. You arc charged interest 
at a low rate. 

If you leave the co1npany for any reason your credit balance 
in the Saving Plan, including any stock and all the money con­
tributed by Creole, is paid to you ( or if you should die, to whom­
ever i legally entitled to it). 

La Salina . .. 
maintenance headquarters· for lake operation\· 

Outside sto,a!::e of production equipn1ent ... 
La Salina 



Ba.\1C ur ·ii-or l11s11ra11cc 

In the c-.ent of the death of an employee payments are made to 
a qualif)ing beneficiary. The~ benefits are provided at no co t to 
the employee. Qualifying beneficiaries include a wife, minor chil­
dren or parent To be eligible for the<,e benefits an employee must 
participate in the Annuity Plan and have at least one year's service. 

An immediate lump sum payment of 500 cash is made, follow­
ed by monthly payments, each equal to ½ of the employee's month­
ly alary at the time of his death. The maximum number of full 
installments payable (as long as there are qualifying beneficiaries) 
is hown in the table. Payments include any similar benefit required 
by Jaw and paid for by Creole. 

?-. . !BER OF 

YEARS ERVJCE 

1 to 2 

2 to 3 

3 to 4 

4 to 5 

5 

6 or MORE 

~ru,rnER OF "\1'.O TIIL Y 

SUHVIVOR BF.',lEF'IT P YMEI-,TS 

' 
10 

14 

11 

24 

Add 1 odd1tion11I p11yme nt 
for each year of service ove r 5 

Basic survivor benefits continue to protect your family after you 
retire The widow, minor children or parents who qualify may 
receive a lump sum cash payment, plus a series of monthly pay­
ments Such payments in the case of retired employees are some­
what smaller than those provided in cases of active employees. 

28 

11pp/e111e11flll Sm v1vor I 11sura11ce 

Any regular employee who part1c1pate in the SJ'fmo Plan may 
al,o " gn up for '>Upplemental ~urvivor in urance \lo medical ex­
.11111nat1on 1\ required if the employee enroll,; within 31 day of h1 
date of employment The benefit payment i equal to one year' 
<,alary but cannot exceed $50,000. Employee pay low czy;t group 
rates for this protection. 

If an employee participated in this insurance all the time he wa~ 
eligible after reaching age 35, he may carry his protection into his 
retirement. He may elect to carry the ~ame amount of protection 
he had ju t before retirement. if he pay part of the cost. Or he 
may take one-half of that amount, at no cost to himself. In either 
ca!.c the amount of insurance reduces 5"c each year after age 60 
until age 69. 

Permanent Disability Bene/ill 

Employees who have IO or more years of compan) ser.ice and 
become totally and permanently incapacitated for continued sen1cc 
with the company, are eligible for sub tantial permanent disabilit) 
income. This income continues for life unless a man·s ph) 1cal 
condition improve and he can return to work. The c~t of thh 
benefit i borne entirely by Creole. 

Aviation Accident Insurance 

Any regular employee may tak.e out up to 200.000 of A-..iauon 
Accident In urance at attractive!) lo,, group rate'i. The compan) 
help~ to pay the premium up to 50,000 worth of co,erage for 
those who fly on company bu,me~ , including a ne\\ employee\ 
first trip to Venezuela 
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AWAY FROM THE JOB 
One oC the adn.ntagcs of foreign service Is looge r vacations with travel at 

Compa.a,y expense to and from your "point of origin". This i s normally the place 
where you had permanent residence prior to employment by Creole . U you have 
no ponnanent residence at the time of employment, the New York Office selects 
the moet l\ppropriate point, judgiog where you have your strongest ties. 

Creole's vacation plan ls unique In several ways, all designed to provide 
maximum flexibility for you and individual members of your family. You earn 
29 d2.ys of vacation each year during your first four years of service and 30 days 
per year thereafter. (Annual vacations of school teachers are descr ibed on the 
next page. ) You may take all of your vacation time each yenr or , II you prefe r , 
take J~s than the full vacation one year and add the dilfer enc e to your next va­
cation. 

In addition to your vacation, you get two days of travel time for each round 
trip to )IOUr country of origin. Both the vacntlon time and the trave l time are at 
full saary. If you travel to and from your country of origin eve ry year on vaca­
tion, the Company will pay for the trip on the basis of round trip, firs t class air 
fare. llf, on the other hand, you choose to travel at Company expense only every 
second year, and prefer to go by sea, the Company will provide first class s hip 
pauage. This option of annual or biennial vacation trave l at Company expense 
appUea 1.ndh1dually to you, your wife, and each of your children under age 19. 

You are eligible for each vacation on the annlve rsary of your e mployment . 
Although you may not deJjart more than 30 days early on your firs t vacation, 
subsequent ones may be scheduled to begin up to 6 months early or 6 months late 
u best fits your convenience and the Company's. After the fi rst vacation the r e 
IJ no restriction whatsoever about timing of vacation travel of your family mem­
bers. Whether they travel with you or separately from you to and from your 
country of oripn, and no matter how early or late , the Company will pay for the 
trip ~n 1t IJ made. 

" 
J n alternate year~ you can take a local vacation. This 1s a two­

week vacation with full salary, but no travel time or expenses. You 
become ehg1blc for it 12 month after employment, or a soon there­
after a, l'i convenient to the company. 

The purpose of the local vacation is to give you a change and 
a holiday. There t'> no re\tnction wh::re yo;.i may go. .Modern air 
travel hac, widened the poc,sibilities of using thi, period. Many have 
u~ed i t to enJOY pleasant spots within Venctucla and in the nearby 
re ort islands of the Caribbean 

V tntz.11tlan vaca11onland1, 
tlit btac/1/ront and the Andn 
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A /HCIIC<' for Mt/iron cnicc 

\ re,en e officer in the U A rmed l orce'> may be granted a 
leave ot up to I 'i da), for trammg period<, Ill the ta tee,. Thi., can 
be taken onl:> a, a ,upplcment to a foreign vacation The company 
" 111 pa the difference bet\\ l!Cn } OUr ,alary and what the govern 
mcnt pa), a-, your compcn-,at1on 

rcolc ha, a ltbual poltcy 1f you arc inducted, cnli.,t for up to 
three year",, or arc called to act1\e dut1 111 the U . Armed Force\. 
) ou go on a leave -,tatu ,rnd retain certuin company benefits. You 
get two month ' pay a-, a lump -,um if you have one year of <,ervrce 
(half that \\i th 1'\ month•,' ervice) 

If you have qualifying dependent!> Creole make!> regular month­
ly payment!>. The!>e are the difference between your Creole pay and 
\\hat the government pay'> you in military ervice, but no more than 
either the amount you contributed to your dependents or hal f of 
your company alary. 

Los Caracas, n protected, modern beach r esort 

Supp<Htn? Y 011 Sl,011/d £.eave 

Creole hi rec; it<; employees for career ervice and there 1s rela­
tively little turnover. A <:. anywhere cJc;e, however. there arc tcrmina­
tionc; In these cases the employee is protected both by Venezuelan 
law and company polic iec;. ff an employee re ignc; he is eitpected to 
give one month's notice after one year of work. fi fteen days after 
.,ix months, and one week after one month. When an employee 
rc<,ign the company does not pay return travel expen-;e except 
when foreign vacation is due. 

The company may also termmate employment at any time by 
giving the same advance notice indicated above. or by payment of 
c,alary in lieu of notice. nder law, when the company terminate 
an employee, he receives termination mdemnities approximating a 
month's pay for each year of company service. 

Where the employee 1s discharged for certain causec;, however. 
no notice is required. no termination indemnit ies are payable. and 
the employee pays his own return travel expenses. These cause 
include di honesty, immoral conduct, unjustified absence from 
work, intentional or negligent acts affecting the safety of others, 
and the like. 

Company policy provides for proper safeguards of the rights of 
individuals and their protection from unfair or arbitrary acts. Ter­
minations are made only for valid reasons and only after careful 
consultation with all part ies concerned. 

H ow A bout Transf ers Elsewher e 

Creole can occasionall) make available to expenenced employ­
ee an opportunity to be con 1dered for a p<):)ition v.1th an affiliated 
company. ormally these opportumtles are for people with con­
siderable experience and therefore the chance for such tran_ fer. 
are mostly limited to longer- ervice employees who have alread) 
achieved po itions of ub tantial re po~ib1ht) The nc\li emplo,ee 
'>hould be think.mg in term of Creole on!) . but being a member of 
a big "family" 1 an added advantage 
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WHAT IS VE EZUELA LIKE 

Thi.., 1~ a land of many contrasts. It ha\ ultra-modern living 
areas; and rugged, pnm1t1ve pots unchanged in several centune . 
It has steep mountain, of grandeur, tu h plains. and wastes, wmd­
s\\ept sands and tropical spots of beauty a nd comfort. 

enezuela IS big - some 1 3 milhon quare miles, which makes 
i1 one-third larger than Texas It stretches for 1,000 miles along 
the northern co~t of outh America. flank.mg the C'anbbean Sea 
and the Atlantic Ocean Virtually all Creole' operations are 
\\ithin 100 miles of the coa<,t !me In fact Venezuela 1s mostly 
de\eloped along the coa<,t. excepting where its lakes and river~ 
ha,e provided transportation 
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Caracn, m rt t1nrl old tl,c cailtrn 1uburbt and claarm ng Pla:a Rol,tar 

The ltnh vegetation of the £.aUt'rn Venezuelan hills 

I he trop1wl p,1/111 .. and the e1ot1c orch d 



.. 

1 hr I ,mrd Grograph, 

The c 1untl') ha, four natural ,one,. Th.! 1araca,bo Ba,rn " 

a " am1 k,, land , urrounding the brr lake The Andean hr~hland, 
,trctch fr<' 1 C'olomh,a on the We,t and ,kirt bclo,.,. l ake Mara­

caibo and th::n ca,t\\':lrd a, a coa tal range for much of the length 
of the countf) . The Llano, arc gra,s plain, c,preading aero mo\t 
of the count!) bct\\ecn the mountain, and the great river y,1em 

of the Onnoco Then there i,; a httle kno,.,.n region of dense fore\! 
,outh of the Orinoco called th~ Guiana highla nd 

Both the Llano<, and the Guiana lughland are very ~par~ely 

-,cttled \ fo,t of enerncla\ popula tion of 7 millio n p::oplc i\ in 

the highland<. and the .Maracaibo bac,m Caracas. the capital. ha, 
been gro,, mg at a remarkable rate and hac; pas ed the million mad. 

The co~tline 1s approximatel) 11 degree no rth of the Equator 
The climate varie, with the alt itude. Sea level area,; a re warm. 
highlands from 3,000 to 7,000 feet a re temperate, above l 0,000 
feet it i'> cold Perpetual snow 1s found a t 16,000 feet Venezuela 
has 21 p::ak n mg to 15,000 feet or better 

A 11,.:tl I al/I, 
1rnrld's /11~htH ll'Oter/a/1 
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Snn rwtpt btarhfront ntar Amuay 
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1 J,r /1111ntr 111 Thr II e t 

Marac:ubo :m'.'3 ha a tcmp~rnture I ange or 70 to I 00 I , 

,,11 , crogc ahout , 5 lbc d1111:uc 1, ,nmcwhat comp.1r,1blc 

tot, ',11 ntomo region of outh\\c,t 1 c,a, The annual ramfall 

1 :io. '0 m he, 
On the Para,suan, Pcnm,ula, ,,.here the i\muay Refm~ry 1, 

I ':tied, the rainfall 1, quite lo,,. aoout 12 mchc, ,1 year. The 
tcmpt-rature range 1, the ,amc a, \1ar,1c.11bo. but the trade wind, 
arc much ,troncer here. The) a,cragc 15 m1k, ,in hour and blow 
:ilmo,t c-ontmuou !), rcach111g <h high a, Vi 40 mile, an hour for 
'.',hort p..--nod,. 

In '"' ten \ c.'laucla and \ mua). mam office bu1ld111g, arc 
atr• ond1t1oncJ \ 1any emplo)cc, have ,ccurcd air•cond1t1oner-, for 
one or more "111do,,, of their home, 

Tlir Cl,marr In The East 

1o,inc on ea,tY.ard. the Creole location, 111 the Matunn area 
more near!) re..cmble a rea o r lu, h tropical vegetation, heavier 
rainfall, and moderately warm temp: ratures The temperature 
range, from 65 to 95 F The r:Hnfall near Canpito and Quin 
qwre 1s about 100 mche, a ) ear. with lugh hum1dtt) tn the wetter 
!>Ummer monthc; The rainfa ll at Ju,epm and an Joaqu fn 1s con-
iderabl) Je.,, T rade wmds reach th1~ e:l!>tern area and moderate 

the climate Thi, climate can be likened to southern Lou1, iana 111 
the \llmmer. 
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One of Carccaf' many clovtrlta/ mttrste1,oru 

Caracas is Different 

On the other hand, Caracas is a city virtually without air con­
d1tion111g, due to its .. pnng-like" climate the year around. It i in 
a valley surrounded by peaks of the coa,tal range, but i it.self at 
about 3,000 feet elevation. The average temperature is 67°. In the 
period Apnl-September the datl} high 1~ 80 to 85" Ytith comfort­
able humidity Jn the penod December-February the temperature 
may fall to 50 m the evcmng. Ramfall m Caracas vari from 
35 to 40 mches, occunng mostly m the summer months. 

Caracas 1s the governmental, financ.1al. and commercial center 
of Venezuela. It has the mam offices of many large foreign and 
domestic compan1e!. Thi 1s one of the fa\test groy,ing c1tic of 
the world, and considered by man} to be one of the mo~t beautiful 
It 1s completely modern, with all the fac1litie of a big ctt). 
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Thi, c·ountry \\a, ~ \pan"h cok)ll} for many year, Columbu, 
JNo,acd \ u1 rncl., ,n l 19S on h" thud t, Ip to \mcric., Man} 
t)f the mtcrcq,ng name, ()f place, In cnc,ucla date back lo the 

Jnd,an, \\ho occupied the land bcfo,c the panmrd,; came 
In I 11 the country declared 11, mdcpcndcncc from pam The; 

fm:il battle of the \\JI for mdcpcndcncc came at Carnbobo in 1821 
Toda, the count() ,, a republic. 

pan1,h " the 11.1t1onal language fany of the cu,tom, of the 
and and 11, culture had their ongm m pam In recent year<, the 

cultural t,e, ,, 1th the L mted tate, have grown ,tronger There arc 
·11an) economic tic., to the l and there arc many 111 the country 
\\hO ha,c ,,,11cd or , tud,ed 111 the U.S .. <,cc 11, movie!> regularly, 
and ha,c been mterc~ted m learmng the Engh'>h language. There 
are 70.000 '\orth Americanc; hvmg m enezuela 

\ ene,uela , a land of opportunity. Thi~ is bringing sub tantial 
1mm1~rat1on from Europ.! People from Italy. Portugal, and Spam 
and el e\\here are com111g 10 ,..,orJ... m Venezuela, and brmging with 
them ne,, J...,11 and talents ,,clcomed by the government m 1l!> 

effortc; to J...eep up the great progres, of the country 

S1m6n Bolivar .. 
the Liberator 

Iron ore .. a 111111or r rport 

l mportf ot Lo Guoiro 

Loo~i11g at the Eco1101111c Sult• 

The economy of the country ,, heavily dependent on foreign 
markets. The leading export 1s petroleum, either as crude 01I or 
a, fuel 01I to <,hipping and mdust() O1I accounts for 75% of the 
country\ foreign exchange. Recently there hac; been a major de­
velopment of iron ore for export over five million tons moving 
down the Orinoco river 111 1955, and expected to 111crease as the 
US. Steel and the Bethlehem Steel act1vit1e!. m the C1udad Bolivar 
region reach their full !.tnde. Other exports beside iron ore and oil 
mclude coffee, cacao, hides, fruit and gold 

Venezuela buys more from the US than any other Latin Amer­
ican country except Mexico Good from virtually every tate are 
shipped to Venezuela m an import trade that tS nearing one b1llion 
dollars a year. Much of this 1s m items of metal manufacture. 
~uch as oil field equipment, refinery equipment, automobiles, elec­
trical goods, refrigerators and household appliance Many import, 
are of prepared food product\, beverages, textiles, and chemical 

The Venezuelan Government 1<, encouraging local indu try- m 
many ca<,es th i!. has re!,ulted 111 comparatively high import duties 
on items which can no-w be made w1thm the country. 

A local steel mdu-;try ,., developmg m the Carom River area 
A petrochemical industry for ferttluer and other chemicals i:. de­
veloping near Puerto Cabello, uc,mg natural gas from 01! field:> to 
the south A giant dam 1\ bemg built on the Guanco mer and will 
provide 1mgat1on to potentially fertile land 
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Mod<'rn Tramportation - Mo{t/y Air 

Much of the movement of goods and people m Venezuela 1s by 
air road. and \\:lier There are three dome tic airline , owned and 
operated by enezuelan<;. Their service i highly developed. Five 
airlines provide direct and frequent erv1ce from the U.S. to Caracas 
and to 1\faracaibo Other ]me serve Europe and South America 

'\e\\- ork 1. 7-1/2 hours away, Miami 6, ew Orlean 10, 
Houston 11 - by today's plane . It I quite po iblc to have break­
fast in Venezuela and eat dmner that day m the States. Virtually 
all tmvelhng on company bu ine is done by air. 

An extensive highway building program has broadened the op­
portunity for the u e of a car for pleasure or business. All-weather 
higb, .. ay erve the Creole field activ1tie (excepting two remote 
and small locauons - Pedemale and Dabajuro). Cross country 
travel still offers }muted fac1lit1es for restaurants and overnight ac­
commodations, but the e are developing rapidly. 

The roads to Amuay and the Lake Maracaibo region are gen­
erally good and rapidly being developed into a modern highway 
system. Part of this i included m the Pan American Highway. 
Dnvrng to the Maturfn area m the ast is at present a 14 to 16 
hour tnp from Caracas, but new construction 1s in progres<,. 
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Road~ around C aracac; are quite modern A number of uper­

lughways have been c.on tructeu, including the "Autopr ta .. whrch 

makc'i the trip between C.1raca and the Ma,quetfa arrport, or the 
port of La Guaira. a 15 minutcc; plea ure. 

f /,r Cmacm•l a Guwra A11top1l//1, 
11 tit r11ty 11111111/c mlr. 

<>/ /,rrat/1111/..11,g bra11ty 
Jrom 1t11co111I to J 000 fut ele1atlo11 . 

/l.11/t-/or-1111/t 1/11 world', 
mm/ tTpt11t1vt highway 

A Few Other Points 

Great strides have been made m Public Health. The Govern­
ment reported that in the year 1955 malaria wa virtually non­
existent. Medical facilities m Caracas and Maracaibo are excellent 
Fresh pasteunLed milk and good drinking water are available in all 
main cities and at Creole installation . 

Education 1s receiving greater attention and support. Elemen­
tary school facilities have reached an mcreasmg number of Venc 
zuelan families Thi educational effort 1c; producing more people 
capable of handling Job m mdu try, and of furthering the agri­
cultural program of the country Creole I\ now able to concentrate 
on hiring worker, with not less than grammar school edu1.:ation. 

The currency of the country 1s one of the mo t stable in the 
world. The ba\ic unit ic; the bolivar named for Simon Bolivar 
who led his country's fight for mdcp;mdence One boi \':lr i cur­
rently worth 30 cents in U.S money For l 00 }OU get a~. 3.33 
at the official exchange This d()(!, not normal!} fluctuate. There 
t no restriction m force on the taking of L S o Venezuelan cur­
rency m or out of the country 
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LIVING CONDITIONS IN THE FIELD 

\\, hen Creole fir t tarted producing oil, its operations were 

m re1note and i olated areas. To house its employees and their 

familie the company built camps of homes with all of the utilities 

and services required in any community. 

The company built roads, electric power plants, water systems. 

chool , stores, dispensaries, anitation systems and recreational 

facilities. These were self-contained communities, pleasant and 

comfortable to live in. 
All this was necessary because there just weren't any existing 

facilities in the places Creole had to go to find its oil. Through the 

years the e company communities have continued to grow and 

become more modern and attractive as improvements have been 

made by the company and the families living there. 

However these areas are no longer isolated and remote. As 

the country has grown, towns and cities have sprung up in the 

vicinity of virtually every Creole operation. This has offered to 

our people the opportunity to live in an outside community. 1e\v 

housing for purchase or rental is beginning to be available in 

modern styles and materials, especially in the Amuay and Tia 

Juana areas. 
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Jt i no, po sible to find 1nany of the good and ervice you 
need in tore in the to, ns that adjoin many operation . 

s it ontinuc , this ne\V development wi11 offer employees a 
chanc to live 1nuch a they would in aracas or in the United 
tate . 1 t \\I ill give thc111 the chance to choo e the sort of home they 

,,1Hl have and the places they wi ll go for their shopping, for recrea­
tion and for wor hip. It will open up new avenues of opportunity 
for co111munity activitie and interest5. 

Becau c of these advantages to employees, and because it is 
good for the country that our people be integrated into local and 
national life, the company ha helped to stimulate the deve]op-
111ent of the e new co1nmunities. They are certain to grow, and 
will gradually replace the camps that have been the focal point of 
living in the field for a number of years. 

The comments that follow, however, refer primarily to housing 
and services provided by the company, since at the present time 
this is still the way the majority of our employees live. This sec­
tion does not have to do with life in Caracas and Maracaibo, which 
are cosmopolitan cities. Sections on those locations follow. 

A palm-lined avenue of staff hnusPs at Ouiriouire 
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C<>mpnct Cnmm11111t11, 

ommuniuc, of company• O\\ ncd hou,mg have the ,lpp.:arance 
of ,mall rc,idcnt1al devclopmenl'.. with good ,treet, light<;, gra" 
tree, and flo,,en, Company office, .rnd -.hop, a1c clo,c by. a, arc 
,uch fac1ht1e1, a, the ,chool the bachelor hou,111g. and the club 

Three of the.,e commun1t1e, provide for rough!)' l 00 ,taff 
employee-. each 11Jmely l agunilla,, Qumquirc and Canp1to 
Ju,cpm ha, half that number, and an Joaquin around 20 The 
b1,;ger location, arc l 1a Juana with ,ome 165 c,taff employeec,, 
La alma Mth o,cr 180. and Anrnay wllh over 200 Counting de 
penden~. the taff population would be three or four tunes this 

The compan} hou,ec; arc modern, comfortable homes of a 
variety of two bedroom and three bedroom de'>1gm The size of 
famtl} 1 com1dercd m hou e ~signments, but there 1s such a short­
age of hou mg m all areas that the company can not guarantee the 
employee a choice in size or style of house. 

In fact, the pres ure of e~pans1on in the LaJ..e Maracaibo area 
has forced the u e of some Quomet and other temporary dwellings. 
Such housmg assignmentc; are made for an mdefmite period at the 
present although progres on outc,1dc community housmg will help 
relieve the pressure. 

At Amuay considerable progress has been made in the con­
struction of pennanent family housing and the temporary faciht1c<; 
there are expected to be replaced. Some Quonsets are still in w,e 
there but have been pecially built to be quite comfortable They 
have two or three bedrooms, some with maid's quarters attached. 
The rapid development of housing in outside communities near 
Amuay is also helping to remedy the housing shortage. 
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Senior stall housmg at Tfa Juana 

Othu lt)lt's of Haff ho1mt1g at Am1w) and Lo. alma 



}'nu Rr111 Your II<>"" 

't ou ma) rent either a company hou,c or one in an out, ide 
co11 nunil), In either ca,e rent, \\Ill range from around 115 to 

200 a month, \\ 1th the a,crage around 165. In addition there 
"111 be hargc, for clcctnc1t) ga,. water, and garbage di posal. 

In the pem1anent hou,e. a lyp1cal la}OUt wlll provide a combi­
nation lh:mg-dming room about 14' , 23' The bedrooms average 
12' x 12' plu~ a clo~ct Kitchen average 9' x 12' and have gas or 
electric !.love.,, plm, the hot " ater heater 

Hou come unfurm<.hed, except for kitchen range, automatic 
hot \\atcr heater, and the hght fixture· You provide your own 
furniture and take care of an minor maintenance of the house and 
groun~. People fmd they need the ame amount of furniture and 
hoU!,Chold items as m the States. 

Co ts m the country are higher and the 5election is not as great. 
Elcctncal equipment 15 operated on the 5ame 110 volt, 60 cycle 
current that JS customary m the State ( excepting Caracas which 
has 50 cycle, 110 , o)t current) Televi ion sets can be used at 
Anrna} Bay ( as at Maracaibo and Caracas). 
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Vit1H of Jtaf/ lw11,11w 

al Tfn J11an11 and Lo Sal111a 
rhow 1,1111 /awm, ,----.-~~--------------.-,-..,..,.~ --,,----, 

c11rbtd t1ru11, 1111/11,t, 

Ra/Ian furniturt and bright 
draptrtts, adapt wt/I 

,n tht f it ld Nott 
short wave radio at lt/t 

Built for tem porary use, 
Quonse/-stylt staff homes 

have bu n al/ractively 
landscaped and dtsi~ntd ro 
provide amplt l1v111g spact 



Prm 11i(ln For Bachclon 

kn hired for the fiN time come \\lthout their famihc\ pend 
mg arranj!cmcnt, for hou,inr ( c Page 72) Bachelor hou~mg 
1, pro\idcd at all camp, Accommodation, vary con"derably, a 
IC\\ dom1itol) type arc ~till in u,c l ·or the mo~l part , however, 
bachclol"i lhc m hou,c, for 4. with one man lo a room, with a 
common Ii\ ing room and private or ,cmi-pnvale bath. Often a 
pantl) \\ilh refrigerator i, provided Ba~ic furniture i provided, 
but ~omc "i,h to add their own refinement . 

Bachelo~ pa) a montbl) rental charge that include~ all utihtie . 
Room \Cnice I available if d~ircd . Thi includes upplying bed 
linen, lO\\el . mal..ing bed . and cleaning and du ting. 

D1mng faciht1~ are maintained convenient to the housing area. 
Th~ arc opirated b) concess1onair~ or where necc ary, by the 
company Meals can be p:ud for individually, or a sub tantial 
. a\1ng ~ po ible on a monthly fee basis. The meals are whole-
omc and appetizing, and are under the upervision of experienced 

,tc\\ards 
Bachelors may prefer to eat outside camp, and good public 

restaurants are increasingly available. Some men have developed 
the focililles to operate with cooks of their own. Bachelor services 
ma) be drscontinucd as outside crvice become available. 

Members of families may cat m the dining hall at per meal rates. 

Modern mpermorktH art m many Crt<>le oreor •. at left, Maroca,ho, at right, Amuay 

Good Food Is Near At Hand 

Food i~ generally readily available in privately operated stores 
Where these are not available, company comm1SSanes stock sev­
eral hundred item for the convenience of company employe~ 
Fresh frui ts and vegetables are available there, and on the out5idc 
Frozen fruits and vegetables are also generally readily available 
Beef of local origin is plentiful and costs about the same as m 
the States. Pork and lamb are relatively scarce and expensive. 
Fresh fish is available in certain areas. Most of the types of staples 
used in the States are available. The pasteurized milk compares 
favorably with U.S. standards. 

Outside supermarkets are just beginnmg to develop. One now 
in La Salina and one m Amuay compare favorably to those m the 
States. 

Prices for food are difficult to compare, but you can anticipate 
paying I 00% to 150% more for food m Venezuela than m the 
States. This is one of the phases of the higher living costs here. 

Domestic help i usually available m all company 1nstallat1ons. 
Much of thi help is inexperienced and thus needs training. A cook 
gets from $45 to $70 a month; for $35 to S45 you get a person 
as nursemaid, housecleaner and/ or laundress. Pay is somewhat 
higher in Caracas. Subsistence 1s al~o furni bed the dome ttc help. 
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,\taf/ cl,o(l/ 1 /11l,lrrn 
Iron, m 111·<> la, ~ 1 , , 

1/,r •t'hool at I 

C'h()()/'i for C/11/dren 

The company operates elementary chools through eight grades 
m each permanent field in tallation. Instruction in the e schools 
1 m both Spanish and English, and i given by well qualified 
teachers with college degrees and teaching experience. Many o[ 
the!.e teachen. are young women from the United State , others are 
fully qualified enezuelan . Under this program children of both 
overseas and Venezuelan taff employee have a chance to learn 
another language than their own. 

The curriculum follows the subject matter customary for ele­
mentary schools in the United States and qualifies for entrance into 
Amencan high chools. Our graduates make good records in their 
econdary education in the States. 

A new student entenng a staff school from the United States, 
who knows no Spamsh, is placed in hi regular grade and studies 
the same subjects as in his program in the States. He will be tutored 
in the Spanish language and the other subjects studied in it until 
be is read) to take tho e subjects with hi regular class. 

After completion of the first eight years, children of overseas 
personnel usually go to the States for high school and college. Four­
year high schools with instruction in English and curricula qualify­
mg for college entrance m the States are not available in any field 
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,1rca Children under 22 receive one round trip a year at company 
expense to attend a full time high school or undergraduate college 
of reeogn11cd ~tandmg in the US. or Canada or countrie in the 
Caribbean outside Vene,uela. 

Churches 

Betwu11 clones 
at Amuay staff school 

Church facili ties in Venezuela are quite readily available for 
those of Roman Catholic faith . on-denominational church serv­
ices and also Sunday School services are conducted in most com­
pany field areas. These are held in English. 

The c/111,ch near Lag,111,//111 A 11tw ,l111rcl1, at Jud1ba11a ntar Amuav 



\famta11w1i: Gtl<ld Hralth 

, knc,, cur., in \ cne,uela Jmt a, in the U There are ,ome 
tropical d,,ca,c, hut thc,c arc rarc11 found ,,.,1 thin camp area,, 
their a,01dan c require, merel1 ,11nplc routine precaution, . In gen­
eral the health cond1t1on, of our employee, arc c:-.ccllcnt and they 
ha, e lo\\cr '1Clnc,, rate, than comparable groupc, in the U.S. 

For an) occupational m1ury or 11lnc" su,tamcd by an employee 
in the hne of dut}, the compan) provides all treatment its fac1lit1es 
permit and" hen thl'> i'> m,uffic1ent provide top-notch outside treat­
ment The e;1.pcn e 1 paid by the compan)' 

Excellent medical <,erv1ce I provided at each permanent field 
area A far ~ facilit1 pem1it, medical care and hospitali,ation 
are pro,ided to all field employee., without charge. This does not 
include care "hich requires outside pcciali ts. 

Families of oven.eas employee are al o provided out-patient 
~nice. \\1thout charge, to the extent of the facilities of the regular 
medical staff A charge 1s made for obstetrical ca~e and operations, 
and for daily ub. tStence when family members are ho pitalized in 
compan) fac1ht1es. 

Compan1 phy 1cians and nurses are Venezuelan. They have 
received excellent training; many of the doctors have al o had pe­
riod of graduate training m the U.S. 

11o, p1tals al Canp1to ,tnd Maracaibo were originally built by 
Creole. J hey arc now operated not by the company but by the 
Society of athohc Medical M1,,1on.iries. The ho'>p1tal at Canpito 
ha, t 00 bcdc;; at M,1raca1bo there are 120 bed, Both establish­
ments arc well equipped Amuay and the d1c;tnctc; on Lake Mara­
caibo uc;e the Maracaibo fac1ltty. The one at Canpito serves com­
pany pcr<,onncl m the Eac;t. Amuay also uc;es a nearby govern­

ment hospital 
The company\ public health organ11at1on carries on a health 

promotion and d1\case prevention c;ervtce. This includes inspection 
to inwrc a pure water supply, inspection of sanitation, and prepara­
tion and procurement of food. fn c;ect control is highly effective. 
Through the use of modern public health control measures and the 
use of DDT, sanitary condit ions are maintained and the incidence 
of transmissible disca<,es among company workers 1s kept low -
actually much lower than some of the southern portions of the U S. 
where climatic conditions are similar 

This modtrn hospital at Maracaibo is q111ckly ava1/ablt to companJ ptrsonntl in tht wtst 



R(cr<'at1011 Fa 11it1C\ 111 1:ocli l <)fat,on 

There arc man wa) to find recreation m the pennanent field 
m,tallat1on,. Opportunit1c., for entertainment and recreation vary 
from one location to another but there 1\ alway, a variety of way~ 
to ,at1,f) the intcrc,t~ of every member of the famil)' 

In -.ome area there arc employee club, u,mg facihtie, the com 
pan) h~ built 11 over..ea pen,onncl and other.. living m the 
,cnior ,taff commumt) become mcrnbe~ by the payment of month 
I) due-.. 

In ,ome camp there are newer and more elaborate facilities 
bu· It b) a cooperative a-. oc1at1on fom1ed by the members. Thi 
t) pe of country club require, it members to buy a share in the 
propert) th~ hares are current!)' available at around $300 
each Abo there are monthly dues. T here are no company club 
facilities where th e newer country club exi t. There is no prob­
lem in elling your club hare upon transfer or eparation. 

Th~ club are centers of community entertainment. Their 
facilities usuall)' include tennis, w1mming, pool, bill iards, ping 
pong. and m a few location there I bowling. Most have snack 
bars and a few have restaurants. The open air swimming pool avail­
able at most clubs JS used by all members of the family. 

Movies are available at least two nights a week, with both 
English and Spanish films. 

Dan~. outdoor suppers, bingo parties, and mformal affairs 
in homes and at the club are frequent. 
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Clubs, 1,ke tire one shown at Tia Juana, 
are centtrs of staff social life 

Golf and swimmmg 
are enjoyed tire year round 
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A l'arirt) n/ port, 

All the m:i101 p!nnanent local10n, ha\.e a 9-hole golf cour,c 
ncarb) Tho,c at Ju,epm, Qumquirc. and anp1lo benefit b) the 
climate and are green and have plenty of gra.,., The one at Anrnay 
1, "de\crt , tyle. but challcn~ing and typical of the enthu\1a,m of 
the. people there to create an opportunity for , port Two of the 
thm. along Lal-c \1araca1bo me oiled ,and green\; the Tia Juan,1 
coui-i.e ha\ gra\\ green Golf coun.c!. arc operated ~eparate from 
employee club, and have monthly dues 

B~ball 1 quite popular m cnezuela. Many camp have ball 
held equipped for mght u~e 

Fl.\hmg tn Lal-e M:trac:ubo 1s rather good. It i mostly bottom 
fohing from 011 \\ell platfonm Deep ea fi hing off the coa~t of 
An10ay bnng good re.<,ull\ both from troll ing and bottom fi hing. 

A fohmg party boat 1s often available at Amuay. Fresh water 
fi\hing tnp mto the Andean mountains have been popular. 

The \ 'eed For a Car 

Ju t as in the State , most employee and thei r fa milie depend 
on their cars to get around socially, do errands, travel, and so on. 
Some of the leading American makes are now assembled in Ven­
ezuela Many European cars are now in the country. There are 
buses m a few locations and taxi almost everywhere. Most over­
seas employees have their own cars and find excellent use for them. 
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T'ln1111mg l'11rcl1Mr of Clmhl11g 

\' omllng for cllllhtng " q1111c hm11cJ 111 the 
d n. n~. \1 rac~1b<> and nr.,cu~, or cour c, h,1\c 

\\Cll-cqu1ppcd modern 1or\,. , 111dud111g omc of the 
department ~lore l}!X fatur111 al,o ha, ,ome gen­
eral ,hopp111g foc1ht1c, I lo\\C\cr, hccuu,c of lhc 
problem of rcach111g tt,rc, con-.cnientl> ,111d the 
fac1 that price, arc mually lm.,,cr 111 the l ~ mo,t 
cloth111 purcha,c, arc n1.1de \\hen pocple .ire home 
tn the ~t tc, on v:ication. 

Tlm cmphawc~ the importance of planning 
clothing need, 111 advance of com111g to Vene,uela. 
( ho1 c of clothing i, influenced b}' temperature. 
the ava1labiht> of dry cle,,ning ,ervicc, and by 
cu,tom. In Carnca<, hght weight tropical '>Uit, arc 
mo,t ,a11'factory for men in the daytime At night 
ome prefer prmg weight cloth111g, mclud111g a dark 

~u11 for :ill but the rarc,t formal• occas1om Whttc 
cloth111g 1, not ,.,,orn 111 Caraca\. 

For women the Caracas clothing requirement, 
are <,jmilar to tho-.e of mild ,ummer and spring. 
Dark clothing 1, worn frequent(}' 111 the even111g. 

In the field areas the emphaw, 1s on washable 
cotton, for every day U\C White may be worn 111 
the field 1f dc,ired Mo,t field area employee, prefer 
to \\.Ork in <,hort ,leevcd ,hirts of cotton or c,ynthet1c 
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r.1br1c<;. Coats and tic arc not worn in office in 
the field. J 1c~ and \\h1tc h1rt arc common in the 
Marac,11bo ofhcc ( oat and tic in Car ca 

Mnny ha~c a ked for a uggc ted ht of clothing 
to br111g to Vcnc,ucla for a l\\.O-ycar upply Such 
a h\t i mcluded in a separate information hcct 
It 1,; a minimum and hould be altered to ult md1• 
v1dual prcfcrcn c. '\ore al o that you may need to 
plan on a May m C raca for Spam h 1n truct10n 

C U\tom dut1... arc very high on new clothing, 
therefore it I essential fol'cu tom purposes that your 
clothing and shoes show that th:y ha'fe been Y.Orn 

Wa\hablc item hould show that they have been 
laundered. f or further tnformat1on, cc Page 74 

At Amuay employees Y.car khaki or ltght-Y.e1ght 
wa\hable trou\er~. Men like long-b11Icd sports caps 
becau e of the wind; for the same reason women 
need light \Carve for their hair. Light wraps arc 
needed for outdoor movies and C\erung activ1t1es 
Light \pring coat for worn n md regular utt coats 
for men u~ually uffice Sun gl es are desirable 

Much of the fort. •om, pplie Y.here'tier you 
\\Ork in Vcne,uela Sorr e ndd111onal mformauon 
i, given here about IIVlnr, in Caracas or Maracaibo 
or for tho,e a,-,1gncd to ro'fmg held partie . 



FIELD PARTY ASSIGNMENTS 

Ro\ mg geological or geophy ical field parties usually have a six 

\\eeh tour in the field. fo1IO\\ed by one week m the Caraca!. office. 

The fam1ltc.c; of the~ men li\'e in Caracas The men receive the 5 % 

additional lt\tng a11owance for assignment to Caracas. 

These as ignments are e senually an outdoor life, with living in 

portable camp and without the usual recreation facilities. The 

typical group con i5ts of technical and supervi ory personnel, with 

ome supportmg personnel, including a first-class cook. Automo­

tn:e transport is u ed o long as feasible. 
The camp are equipped with portable electric light plant, 

refrigerator, radio, the best in food, and are furnished with all con­

vemences possible under the circumstances. Overseas employees 

are charged for subsistence and laundry (but this is reimbursed 

through expense account for charges actually incurred 1.ince they 

are away from their established homes.) 
Field party assignments for recently graduated geologists pro­

vide a one-year training period with work in surtace geology, 

subsurface geology. photogeology, geophysics, and some laboratory 
experience. 
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A / 1eld party re/axts for lunch 
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Placing a charge 
in a sem11ograp/11c rnrvey 

Drillm /or trim o raph1c ll'flr 

"' the G111irtco rrglon 



LIVI G IN MARACAIBO 

Housing 

Thi!, is a co mopolitan city of 300,000 and the second largest 
Cit} of \enezuela Its hot and unny tropical climate I refre hed 
about 8 months of the year by the Caribbean trade winds. 

Employee rent their hou e or apartments in privately-owned 
facilities of the cny Unfurnished apartments are usually available 
\\ithout too much delay, but houses are more difficult to obtain. 
Rents start at 200 to 250 a month and may go higher for those 
v.bo need bigger space or wish to be more elective. Modern con­
~truction JS moving m rapidly and replacing the old-world Spanish 
fia\or. Wmdow air conditioner are popular and useful. Electricity 
~ 110 volt. 60 cycle. 

The company once owned a number of hou es in Maracaibo, 
but these ba,e now been sold or rented and the people are better 
integrated now with the community. A few bachelor quarters are 
still m use ( under similar terms to tho e in the field), but tho e 
\\ho wish may fmd their own accommodations in town. o dining 
facilities arc maintained 
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There is an excellent F.ngh,h-language private ,;chool in town 
which cover~ from kindergarten to the ninth grade. In truction 1~ 
by experienced American and Venezuelan college-graduate teachers 
and I\ bilingual as tn field activity schools. The company help~ 
finance the tuition co,t with the net cost to parents being $30 a 
month for one child, $15 for a second; and $7 .50 for each additional 
child There 1s an annual charge of $18 for books and supphe. 

Medical Fac,lities 

The company maintams a clinic which provide employee with 
outpatient treatment and consultation without charge. All other 
medical attention for the employee or his family i, at hi~ own 
expense. The company has a Group Hospital and Surgical Benefit 
Plan for employee . There are good docto~ and hospital facilities 
readily available in the city. 

Recreation and Shopping 

A club 1s available to employees with !>wimrning, tennis. movies, 
dances, and 1ts own nack bar and cocktail lounge Maracaibo abo 
has a country club with a golf course and a yacht club. There i:; 

professional baseball and horseracing. 
Food is available in sup~m,arket5; clothing 10 numerous tore . 

The temporary 5 % cost of living allowance IS paid all O\erseas 
employees during periods they may be regul:irly as.signed here. 
This allowance is only paid in Caracas and here. and JS dropped 
when an employee is transferred away from these c1ti . 



UVI G IN CARACAS 

The Caracas office is a well equipped modern structure readily 
accessible by car and bus. The top officers of the company are here, 
excepting for a maller group in ew York. umerous overseas 
employees of Creole and other companies make Caracas their home. 

Caracas is one of the mo t highly publicized cities of the world, 
partly for its beauty, and for its remarkable growth. There i no 
need for the company to build housing here; both homes and apart­
ments have been developing most rapidly. 
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f{ml\illR 

Schools 
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Modern, attractive apartment~ arc readily available in Caraca,;, 
and homec; may alc;o be rented, although they arc more scarce. 
Rentals in the neighborhood of $250 a month for a 2-bedroom 

apartment would be about average. Some apartment can be ob­
tained as low ac; $165, homes run $300 and more. Utilities average 
an additional $45, c;ince electricity 1c; quite expensive. Electricity ic; 
50 cycle, l l O volt and therefore 60-cycle clocks and phonographs 
must be adapted for u e Other rotating electrical equipment ope­
rates more ~atisfactorily 1f designed for the 50 cycle current. 

It 1s normally necessary to furnish your own kitchen stove. 
Bottled gas is available and is cheaper than electric cooking. There 
is no company dining hall or commissary in Caracas. but storec;, 
places of recreation, transportation and services of all kind,; are 
readily available. 

Bachelor accommodations, plus board and laundry can be es­
timated at $ 180 to $240 a month in private homes and boarding 
houses. Small furnished or unfurnished apartments are available. 

Although there are a number of choices of Spamsh schools, 
most overseas families are interested in either of the two schools 
that include instruction in English. The Campo AJegre School is 
a modern institution for 400 children, teaching the eight primary 
grades and one year of high school. Bello Monte School has a high 
school program of four years. This program is accredited for 
colleges in the States. 

Campo Alegre teaches some of its courses in Spanish as men­
tioned earlier for company-operated schools in the field Its tuition 
charges are somewhat higher than the following figures, but the 
employee pays the full charges and then is reimbursed by Creole so 
that his costs come out to $30 a month for one child. S 15 for a 
second; and $7.50 for each additional child. 

Bello Monte is a private school operated by the Presbyterian 
Foreign Mission. Its program also include a grade chool con­
ducted entirely in Spanish. 



I d,fldo Crrolr 
Comrnn l,rnllqunr1rr 

Crntro Bolnar, 
c-czilrd "1he ' " ms", 
l)p1/1rs this modrrn W) 

Unn ersllj C11y, 
rollrgr camput 

and cultural unter 

A n11dday scmt 
111 onr of Caracas' 
man) 1/ropp,ng stcllons 

A night 
exl11b1tio11 111 

Olympic Stadium 

,\frtl" al I acd111r 

Med1c,1I f!lcilit,c ore con idcrcd good but fee can be expected 
to run ,,bout 50' higher than in the States The company main 
t,iin~ only n clinic which provide employee with outpatient treat 
ment and consultat,on without charge All other medical at1ent1on 
for the employee or his fom,ly I at his own expense The company 
ha a Group Hosp1tal11at1on and Surgical Benefit Insurance Plan 
to help employees meet such cost . 

There 1s adequate opportunity for religious act1v1t1es in Caraca 
A non-denominational American Church has been established m 
a modern building and has Sunday School, church services, and 
other activities - all in F.ngli\h. Catholic churche are m all part 
of the city. The one in the \uburban Las Mercedes ect,on ha 
<,ome of it\ activities in Engli\h. 

E11terta1nment 

Caraca\ i\ rich m entertainment poss1b11itie,;. There JS horsc­
racmg, bullfights, profe~~ional ba5eball , big-league soccer, the fine t 
tn movie!>, \tage and concert appearance,;, televi5ion on three chan­
nels, excellent re~taurants, and point for sight eeing. There i 
swimming m the sea, on either side of La Guaira. 

There are a great many ndmg club-, tenni clubs, and golf 
clubs Many employees and their fam1he\ enjoy the exerc1Se and 
!>ocial life that center'> on their club. c o .. t,; vary, up to a rather 
substantial figure for the purchase of .i membership in one of the 
t"'o golf clubs. Shares in club\ can often be rented more econorn-
1cally than bought Add1t1onal club~ are a,ailable or being built 
about 30 mmutes out\ide the city and membership and du are 
less expensive 
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THE PROCESS OF GETTING TO VENEZUELA 

C'reole wants to help 1t<. nC\\ employees with the many que~tionc; 
and detail\ 1mohcd m movmg to enewela. The well-equipped 
office m e\\ 'York il) a<, isl<, m fac1htaling lhi . In addition, 
repre,entat1ve., of Creole arc tationed m Miami and ew Orleans 
to ~ 1,l emplO)C~ and their dependent any time they enter or 
lea,e the country through tho e port . 

All company employee and their dependents are met at the 
poru of entry into enezuela and 3'> isled by company repre enta­
llve., 

The airport at Ma:quella co1111ects Caracas with the world by 111a11y a,r/mes 

//rt Trmrl f .r11e11 e l'icture 

c,ct .,1.irtcd early on your p,1 port apphcat1on Remember that 
il taJ...cs an average of three to four Y.eek to ecure a US pa ,;port 
and clear,ince from the Vcne,uelan Government for a v1 a to enter 
the country You will be not1f1ed promptly when your pas port and 
vi\a have been received by the company. 

Al that time you will be ac;ked to indicate the date you Y.ill be 
available to leave. Your salary'" ill <.tart on the date you leave your 
point of dcp,trturc on m<.truetion<; of the company. 

The company payc; for your travel to Vene,uela with a rea on­
able allowance for incidental travelling eltpensec;. The comp:iny 
will pick the route and the method of transportation. 

c~pense\ to which you are entitled include actual co t of 
tickets 1f purchased by you. meals. tip~ and incidentals \\hile m 
tranc,it to the port You receive a f1Jted daily allowance for hvmg 
expenses at the port of exit for an approved stop-over p~nod, plus 
reasonable baggage and tax, expenses. Your tranc;portat,on i, paid 
to Venezuela and within the country to your place of employment 
You are al~o entitled to the cost of pre-employment medical exami­
nation for you and your family, required inoculation~. co...t of your 
pas!>port, pa~sport photographs, etc. 

Productr for Cararas 
are pumped 

over tire mo1111ta111s 
/0 tire CII) 

from thir roaHal 1u111111a/ 
at Ca11a La \.1ar 
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'-" cmplo)C omc hl \cnc:r.ucl.1 \\1thou1 their fJm11ic,. I alcr, 
,o . m1mcdiatc famil) " cnt11lcd to the ,amc travel and expcn,e\ 
;, you rcc"'I\C. The delay i, large!} du to hou,mg hortagc, 

T11c rapid gro\\th of the company, operation, in m,1ny area, 
ha, made 11 quite important that famihc, not arrive until ,u1lable 
hmNng I ava1labk vcn in the big£er c1t1e, ,omc delay in find mg 
n 1.: mmodat1on, 1, u,ual ,o the company policy h uniform to all 

1-lelp 011 Eura l;1,•111c: Erpcmcs 

The comp.-in) tric, to l..ccp th1, period of '>eparat1on a, ,hort a, 
fl('M1ble. In ,ic\\ of the fact that you have added expen,es m 
maintaininl! t\\O loc:1t1on., ,.,,h1le ,eparated, Creole will reimburse 
)OU ,ome ~f your h,mg expcn-,e~ 111 ene1Uela until your family 
can join you. 

In Caracas or Maracaibo, this reimbursement is for a period 
of t\\O month'> and cover., actual expenses up to S300 month. This 
period of time \\111 permn you to attend Spani h school and find 
hou in!!. 

Infield locations \\here the company mamtams senior hou ing 
)OU receive living expenses up to $225 a month until housing is 
made av:iilable to )OU or your family can join you Usually hou mg 
i\ made a\a1lable to allo\l, sufficient time for family travel and for 
furn11ure to be delp.ered from your point of origin. 

A oon as action ha been initiated on your family's travel, 
the company will a ist your family with all arrangements for tra­
velJing and for shipping furniture and hou ehold effects. 
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Crrolt ha, txltnrivt 

I 
,,"'nt optratimrr and tquipmtnl, 

'"' tr· '" • I A high ,pu,I /a,m<I, car~1t r prrro~nr 
from ,!torr 10 pr0tl11<1n1t oprratinnr 

An Important Note 

Impending departure for an overseas a~signment naturally ab­
~orb\ most of one's attention and enthusiasm, but it i important not 
to neglect your personal affair which will continue to be conducted 
in the U.S., your property, obligations, and personal business mat­
ten, of all kmds. Some employees, for e,;ample, realile only after 
they have left the United States that they should ha.,e e,;ecuted an 
up-to-date will. A wilt should be drawn only after a review of your 
entire financial and family ~ituat1on, with appropriate legal advice. 
Often this means that you should have the assistance of an estate 
lawyer familiar with the tax probate laws of the State where your 
properly JS and where the will would be probated. Such assistance 
, not available overseas. All new employe~ should con ult their 
p!r..onal attorneys on the e matters before departure for Venezuela. 

A lllg brings an empty lanktr 
to its btr1h 
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Brin,:m,: }' our llrlon,:inR\ 

When you come down the fmt tune you, 111 probably he t1avet­
ltng b) atr The ll\Ual 66 lb, baggage allowance may not be c,uf­
f1c1ent The omp.tn} will t"'Y for an add1t1onal 55 lb, hy ai, 

1f you ,hip thtnf"• hke trunk, by boat you ,hould take enough 
"ith you to allo,, for ,cvcrnl month, due to 1xw,1blc ,low movement 
of ,,ater f m ght 

encrall ,peaking you ,hould bnng with you or '>hip the per 
,onnl effect, that you have found you need to make for comf ortablc 
Jiving at home "\ ou will find that you have much the ame me for 
them in \ cnc7ltcla However 1t " unportant that the things that 
you bnng along arc lcarly for yom pcr1>onal U<,c, or they might be 
,ubJe t to cu,tom, dut) \J 1th rc~pect to clothing, it I'> worthwhile to 
have it laundered or give other evidence that 1t i intended for your 
o,, n per1,onal me. ho, phntmaceuticah ,hould only be ~hipped in 
,mg.le. partiall) u,ed contame~. 

There are certam t)pe" of items that should not be included in 
)Our -,h1pment under an> circum tanc , uch as firearm , and 
othen. "h1ch can only be mcluded if they meet pecific require­
ment. of enezuelan cu tom regulation . Detailed instructions in 
th1 connection will be furni hed }OU by the Creole offices in the 
Cnited State!-. before you pack your things. 

At A11111ay, 
nhery refinery rowen . .. 
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. 01-11 ,, Your Furniture 
1Jr111,. " 

A new overseas employee 1s entitled to one ship ment to Ven-
e,uclu of Im houc;ehold effects and his furniture ( in dd . a 1tion to 
pcr.,onal effects mentioned above) There are numero d . . us eta1ls on 
this which arc furn1c;hed you at the time. fac;ent,ally th 1. . , e po icy 
Provides that the company pays packing transportation •1 , nsurance 
unpacking, loss or dam~ge, and cu<,tomc-, dut1ec-, _ ~o long as th; 
,,t,ipment is reasonable m <,11e and compo.,1t1on. Prior company 
approval is needed. and yo_u ~eed to submit a list of items to be 
shipped. One reason for th1c; 1s that there are certain items which 
if brought into VeneLUela m unused condition, have extremely high 
import duties. 

In general, employees find that they can bring their normal 
pos!>eS!>ions and the th ings they need to be comfortable_ and can 
do !>O at no cost to themselves. 

On your move to Venewela the company pays the costs for 
moving your household effects and furniture. It also wilt reimburse 
you for some of the costs of setting up your new hou5ehold such as 
connecting and converting appliances, screening, and similar items 
to a maximum of a half month's salary. 

. .and cavernous earthen 
crude oil storage pits 
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BT'.inginc: Your A11tomoh1/c 

Employee, \\ho \\ i,h to bring :in automobile mmt p:iy for thi\ 
them,eh·c,. \fan) ha,c done \O, ,ince the co,t of an equivalent 
car m enernela 1, u,uall) higher than the U . price, plus what 
)OU would pa m freight and 1111port dut1e!> 

For lighter ca~ uch a, Ford . C'hevrolets and Pl)mouth~, you 
ma, ant1c1patc tran portat,on and cu tom'> charge of a minimum 
of 600. The,e rate\ mcrea,e rapid)) on larger cars Licen es and 
pcnmti. arc c,~n,1ve m cnezuela - approximately 60 a year. 
Omer' hccn, ,ary m co t but arc much higher than in the tat~. 
"\ our L . dm mg ltceme will be meful m getting a local licen e. 
Bnng the bill of ale on the car or other proof of ownership for 
rcgi-.tcring the car 

fany find it advantageou to purcha e automobile in urance 
cO\erage after amval in enezuela. 

If )OU plan to tak.e your car. plea ea k the New York Office 
for instructions and they will aid your hipment. 

All these detailed comments may make you feel that the process 
of getting to Venezuela and getting ettled i a complex one. 
Actual!). it \\Orks qmte moothly and hardly a day goes by but 
\\ hat a new Creole overseas employee makes this switch and takes 
it in hIS ~tride Many around you will have had the same experience 
and can help you in your ne,, urrounding . 
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THE DECISION IS YOURS 

Your decision to work m Vene,uela with Creole i~ an important 
one for both you and the company 

It calls for careful thought. 
Almost inevitably a small percentage of those who go abroad 

do not adjust to foreign service. This is unfortunate, since short 
service abroad is a loss to the company and part1t ularly to the 
individual in terms of his time. opportunities and finances. 

Before you make all the plans and the substantial purcha~es for 
clothing and household furnishings, consJ,der all of the factors men­
tioned in this book, the differences from thmg back home. The,;e 
things make the initial period of ad1ustment a problem to some 
people. 

Remember, though, that Creole people have made their homes 
abroad for many years and have found the expenence and hfe 
pleasant and rewarding. They have not focused their aim on higher 
incomes - such things are partly offset by higher living CO\ts or 
different living standards. Instead, these people have found for 
themselves and their children a life they like with broader know­
ledge of the world, its languages, and its customs. 

Employment with Creole in Venezuela should net be thought 
of as merely a short-term experience, or Just .. a place to \\Ork ·. 

A man thinking in these terms is not hkely to stay long. This b a 
career assignment - not just a stepping stone for transfer to the 
United States. 

If you are able to think of Venezuela in terms of }Our ne1,1, 
home, we are sure you will enjoy thJS hfe It 1,1,ill make of your 
career an interesting and exciting experience. 

The outlook for Creole JS one of growth and vigor If you ,eem 
to fit into that future, there will be much of interest ahead 



WHERE TO FIND IT 

WHAT IS CREOLE 

A c-apwlr , 1e11 of 111 "'"" 1rope, 

lmtOT), Opl'ratio11s, ptrson11tl. 

WHAT IS YOUR PART IN THE PICTURE 

14 Ass1gnmt'11t carur dt'l'tlopml'11I, pay, taus, 
learning tire Spa11i1J, language. 

BE EFITS SUPPLEMENT YOUR INCOME 

23 A look at p!am for a11n111ties, savmgr, 
prolt'ction for .wrvil'ors, 
ptrmantnt d1sabi/11y, m·iation accidtntr. 

AWAY FROM THE JOB 

30 Vacations, 
mil,tary fearer of abrMct', 
transfers, ter111111atiom·. 

,AG£ 

WHAT 15 VENEZUELA LIKE 

34 /1, geography, cl/matt lrmory, cmtom, 
tconomu: /1/t, tramportat,O11 ryfltm, 
1,ealth and ttl11catlon progranu 

LIVING CONDITIONS IN THE FIELD 

44 Tht dtvtfopment of comm1111111es, 
employu l10111111{( for familttr t1ntf bachelors 
I ood, fChoolr, rlwrchtr, mtd,c:al cart, 
rtcreat,011 /ac1l111tr. 

FIELD PARTY ASSIGNMENTS 

62 Gtolog,cal and gtophys,ca/ ass,r:nments. 

LIVING IN MARACAIBO 

64 flouung, school,, rhoppmg, 
mtd1ct1l cart, rtcreat,on. 

LIVING IN CARACAS 

66 H ousinr;:. ichoolr and churchts, 
mtd,cal care, recreallon. 

THE PROCESS OF GETTING TO VENEZUELA 

70 Planmng )Our trip, 
provuions for )our ttptnsn, 
/am,ly arrangtmt'nlf. 
What to do about )Our furmturt, 
automob,le and othtr btlong,ng1. 

THE DECISION IS YOURS 
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Your children who study in high s,cbools, colleges or universities outside of 
Venezuela are also entitled to one round trip per year at ,company expense until 
they reach age 22. These trips do not have to coincide with vacati~n travel of 
you or the rest of your family. 

Foreign ,service school teachers have annual summer vacations, ·with pay, 
lasting about three months. Travel expenses paid by the Company are exactly 
the s:am.e as those described above for other foreign servi,ce employees. Most 
teachers pref er to go 'to their ,country of origin every year, in which case the ,ex­
penses are based on air travel. 



Since change::, in conditions and leRal requirements may make it neces• 
rnr> to modify any of the rules. regulatwns of working conditions descr ibed 
herem, the statemenH matle are not COflStdered pennanent or irrevocable. 
Howe\ er, continued faah in rile fam1eH of tlus comp<m)' has been warra,1ted 
111 the pmt, and we /11ll) e.\pect to merit tlm fmth in the future. 
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